Local ABC System
Compensation and Benefits Survey
Please Return on or before December 4, 2009
To Laurie Lee, NC ABC Commission
4307 Mall Service Center, Raleigh NE, @@99

Name of ABC System %{/\Li ‘0&.{ ﬁg!%(’/ Qﬁf&é

AEC Emp!ayaes Q .
How m@y employees does your ABC system have? fulltime _ °  part-time Zw
other

2. What are the names, titles, total annual compensation (salaries plus bonuses), benefits
{410{k}, heaith, refirement, other} and hire date for the 5 most highly paid emplovees of

vour system for the following perinds: T
Fiscal Year 2008 (July 1, 2008 - June 30, 2008) SBE AfhscllED Lis +

NAME TITLE

SALARYS BONUS § BENEFITS Yes__No__ HIRE DATE
NAME TITLE

SALARYS BONUS § BENEFITS Yes__No__HIRE DATE
NAME TITLE

SALARYS BONUS § BENEFITS Yes__No_ HIRE DATE
NAME TITLE

SALARYS BONUS § BENEFITS Yes_ No_ HIRE DATE
NAME TITLE

SALARYS BONUS § BENEFITS Yes__No_ HIRE DATE

Fiscal Year 2008 (July 1, 2007 - June 30, 2008)

NAME TITLE
SALARYS BONUS § BENEFITS Yes__No_ HIRE DATE
NAME TITLE
SALARYS BONUS § BENEFITS Yes__No__ HIRE DATE
NAME TITLE
SALARYS BONUS § BENEFITS Yes__No_HIRE DATE
NAME TITLE
SALARYS BONUS § BENEFITS Yes__No__ HIRE DATE
NAME TITLE
SALARYS BONUS § BENEFITS Yes__No_ HIRE DATE

Fiscal Year 2007 (July 1, 2006 -~ June 30, 2007)

NAME TITLE
SALARYS BONUS § BENEFITS Yes_ No__HIRE DATE
NAME TTLE

SALARYS BONUS § BENEFITS Yes__No_ HIRE DATE



NAME TITLE

SALARYS BONUS § BENEFITS Yes__No_ HIRE DATE
NAME TITLE
SALARYS BONUS § BENEFITS Yes__No__ HIRE DATE
NAME TITLE
SALARYS BONUS $ BENEFITE Yes__No_ HIRE DATE

3. Please attach a list of the benefits you pay to your 5 highest paid employees. ‘f;Eg \Hod

4. List the names of your board members and their annual board compensation for Fiscal

Year 2009 s &%mﬂﬁ@ P‘%ﬁ({—* ?ﬁﬁ
U

i

f

Fiscal Year 2008

LY 1
Fiscal Year 2007 \ /
5. Do your board members receive insurance or retirement benefits? Yes v No If
yes, whatare they? Life oand Bental
6. Do your board members receive other compensation for their service Yes No V/
- If so, what?

7. Do you have a travel policy for board members/employees? Yes }_/__ No ___ Hves, when
was it instituted? ﬁ-i I lease attach a copy. 4 1%%,4“ é #h

8. Do you have an ethics poiicy in fiace for board members/emplioyees? Yes _14 Mo If
yes, when was it instituted? 499 Please attach a copy. Aﬁﬁma{z #g

8. Does your ethics policy prohibif receipt of gifts, including for example, entertainment
tickets, bottles of alcohol, goods or services? Yes ¥ No

10. Does vour ethics policy aliow payment of ri‘l/eﬁis or other travel expenses by industry
members or privafe doflars? Yes ___ No v

11. Do you have a nepotism policy in giace for board membersfemplovees? Yes _;{___, Mo
If yes, when was 1t instituted? 145 please attach 2 copy. AHached i

12. Do you have a standard process for setting salary and compensation ranges for ARG :
empioyees? Yas Mo __ If yes, when was it instituted? ge %0 _Please attach a copy. W“& #ﬁ"

13. Do you pay a car allowance for board membersiemployees? Yes ___ No _;_V‘{if 50, how
miuch is it per year total and who receives it?

14. For your individual board members {and family members if applicable) what was the fotal
fravel expense paid or reimbursed ﬁ;gm ail sources, public and private for ABC-related

functions in Fisgafl Year 20007 _ 5, 00%.00
Submitted by Name _Zé-phalii W, Dilem. Title: _OfCrca Mm‘ ¢r Date: |1 -Z6 -9



NAME

2009

ROLAND WEBBER

ELIZABETH ALLEN

STANLEY WEBBER

GREGORY HARTGROVE

HANNAH BROWN

2008

ROLAND WEBBER

ELIZABETH ALLEN

STANLEY WEBBER

GREGORY HARTGROVE

ROBERT MANNING

2007

ROLAND WEBBER

ELIZABETH ALLEN

STANLEY WEBBER

GREGORY HARTGROVE

ROERT MANNING

LIST OF BENEFITS

RETIREMENT

HEALTH INSURANCE
DENTAL INSURANCE

LIFE INSURANCE
PAID HOLIDAYS

TOP FIVE PAID ABC EMPLOYEES

TITLE

MANAGER

OFFICE MANAGER

SALES CLERK

SALES CLERK

SALES CLERK

MANAGER

OFFICE MANAGER

SALES CLERK

SALES CLERK

SALES CLERK

MANAGER

OFFICE MANAGER

SALES CLERK

SALES CLERK

SALES CLERK

SALARY

72,755.28

46,085.44

33,334.03

28,251.39

27,843.40

71,226.80

45,150.22

31,399.73

28,125.62

27,369.72

65,938.22

41,762.87

29,431.46

25,496.25

25,814.44

PAID VACATION
SICK DAYS EARNED

BONUS

BENEFITS

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

HIRE DATE

6/25/1984
3/22/2000

5/7/1996
5/26/1996

9/27/1957

6/29/1984
3/22/2000

5/7/1996
5/26/1996

6/7/199%

6/29/1984
3/22/2000

5/7/1996
5/26/1996

6/7/1999



SHELBY ABC BOARD

LIST OF BOARD MEMBERS & THEIR ANNUAL COMPENSATION :1‘:! LIL

.
2009
PHIL HEGE $ 2,700.00
CARL DOCKERY $ 1,800.00
PAGE MORGAN $ 1,800.00
FREDDIE HARRILL $ 1,800.00
GERALD WEATHERS  $ 1,800.00
2008
PHIL HEGE $ 2,700.00
CARL DOCKERY $ 1,800.00
PAGE MORGAN $ 1,800.00
FREDDIE HARRILL $ 1,800.00
GERALD WEATHERS $  450.00
JERI HORN $ 1,350.00
2007
PHIL HEGE $ 2,700.00
CARL DOCKERY $ 1,800.00
PAGE MORGAN $ 1,650.00
FREDDIE HARRILL $ 1,650.00

JERI HORN

$ 1,800.00



Philip He

Shelbp Boach of | - Dcs;:m
Aleobolic Control | an o Losen.

P.O. Box 1649 - Shelby, North Carolina 28151-1848 » (704) 482-7921 - Fax (704) 452-891 5.

7

'{//Z AEL
P.O. Box 164% 2 / ,'a?/
Shelby,N.C. 281511649 -~
March 31,2000 : :

Mr. Michael C. Herring ,Administrator

N.C. Alcoholic Beverage Control Commisston.
4307 Maul Service Center

Raleigh,N.C. 27699-4307 .

Dear Mr. Herring: .

L

This is in reply to your letter of March 30,2000 regarding our fravel policy. Our previous
travel policy followed that set by the City Council of Shelby for their officials. Now that
does not comply with the guidelines set out in Memorandom No 2616. We invited the
store C.PA to meet with the Shelby ABC board at our regular meeting in February. This
was necessary to determine areas where we needed to change our policy regarding
expenditures for iravel by employees or board members. A copy of the minutes of that
meeting is attached. Our board voted to comply with the memorandum compietely. We
‘have canceled all credit cards except the one used by the store manager for necessary
purchases. We changed the policy last vear abolishing the purchase of a gift or memoriai
for anyone.

I hope that this answers vour reguest for a statement of our revised policies. It is the
intention of the Shelby ABC Board to comply with the requirements set forth in
Memorandum 2616.

Yours truly |

Phil Hege

Chairman, Shelby ABC Board

\



.

THE MINUTES
OF
A MEETING OF THE
SHELBY BOARD OF ALCOHOLIC CONTROL

After notice duly given, the regular meeting of the Shelby Board of Alcoholic
Control was heid on Monday, February 28, 2000 at 1:00 p.m. in the Shelby Board of
Alcoholic Control Gffice, Shelby, North Carolina. Present were Phil Hege, Chairman;
Carl Dockery, Jr. and Jeri Homn, Board Members; Roland Webber, Supervisor; Teresa
Porter, Office Manager; Bryon and Jay Gragg, Store CPA’s and Detective Carl Duncan,
Law Enforcement Officer.

The meeting of the Shelby Board of Alcoholic Control was called to order by
Chairman Hege. The current agenda was call to order, minutes of the previous
meeting, Law Enforcement Officer's report, Store Manager's report, Bryon Gragg, Store
CPA, store credit cards and anyother business acceptable to the full Board.

Orn a motion made by Jeri Horn and seconded by Phil Hege the minutes held
on January 24, 2000 were approved as printed. The motion carried unanimously after a
short discussion. :

Detective Duncan‘presented the law enforcement report for February 2000. Jeri
Horn made 2 motion that the report be approved as printed and presented. Carl
Dockery, Jr. seconded the motion. After a shoit discussion the motion carried
unanimously.

Rotand Webber presented the year to date report, monthiy report and report
stating the amount of profits and revenues paid tc County, City, State and
Governmental Agencies. Carl Dockery, Jr. made a motion that the report be approved
as printed and presented and Jeri Horn seconded the motion. The motion carried
unanimously after a short discussion.

Mr. Bryon and Jay Gragg was present at the meeting to discuss store policies
pertaining to a memo issued by the State ABC Commission concerning the expenditure
of board funds. According o the memo, store credit cards may not be used for personal
items to be reimbursed by employee, along with payment of travel expenses for family
members or friends to conventions with intent to reimburse later. Also the funding of
parties for employees such as Christmas parties or annual dinner meetings with City
Council along with non-member/employee travel are prohibited as weil. Mr. Gragg
suggested that instead of a Chrisimas party, the board might want {o give a bonus to
the emplovees. In addition, any extra costs that the board would incur to conventions
such as registration fees and meai tickets for the spouse of the board member or
supervisor will be paid for by them. Instead of having a per diem for trips, meals will be
paid for by the employee and receipts will be turned in fo office to be reimbursed after
the trip. The next item of business was also discussed at this time concerning store
credit cards. The board has been in the past charged service charges for each card,
which in 1899 was approximately $80.00. On a motion made by Jeri Hom and
seconded by Cari Dockery, Jr. the above changes discussed by the board and CPA’s



o, ot

THE MINUTES
OF
A MEETING OF THE
SHELBY BOARD OF ALCOHOLIC CONTROL

was put into effect immediately, as well as canceling all store credit cards with the
exception of one. The motion carried unanimously after a short discussion.

There being no further business, the meeting adijourned at 1:54p.m.

Sincerely,

7h [

Phil Hege, Chairman




Policy of the Shelby ABC System;
Adopted September 27, 1999

1. The system will take steps to review all credit card charges on a monthly basis.

Review and approval shall be done by the store Supervisor and the board chairman or
any member of the board and documented in writing. The statements should be
approved by the store supervisor and board member by their mmalmg the statement
prior to its paymer.

. The store credit cards shall not be used for personal purchases. If when traveling on
store business, personal expenditures that are unavoidable (telephone charges, room :
service), should be properly documented and reimbursed to the organization. The 5 ﬂ / (7
credit cards should be kept in the ABC store office except when the employee or -
beard member is traveling on official ABC store business. The only employes
eligible to use the credit card on a daily basis shall be the Supervisor.

. Invoices that contain charges to several accounts should include 2 detailed breakdown
of coding of the expenses. For example an invoice that contained office supplies,
fixed assets, and repair materials should have an account number and corresponding
expense amount summarized and totaled on the invoice. The total should then equal
the amount of the invoice. The store supervisor should initial all invoices at the time
he co-signs the check for payment and these invoices should be reviewed periodically
by the chairman or member of the board. Responsibility for making sure all.
expenditures of funds are for proper store expenses must rest with the store supervisor
and board member who reviews the invoices. All expenditures of more than $500.00
need board approval. with the exception of merchandise for resale and utilities bills .
The store supervisor has sole responsibility for ordering store supplies, office
supplies, and merchandise for retail sale. No purchase orders will be made by any
other employee. If necessary the supervisor may designate another employee to
carry on this function in his absence .

.The Board adopts the policy of no gifts paid out of store funds for any Board member
or any employee of the store. In the case of death of 2 Board member or an
employee or a spouse the cost of an appropriate floral or memorial may be paid with
store funds after the supervisor and any board member has discussed the matter.

The Board may choose to award a gift in special circumstances and by unanimous
agreement of the members of the Board. Proper documentation in the form of minutes
or written approval of the Board should be attached to the invoice of such a purchase.
Internal Revenue Service guidelines regarding employee gifts should be followed. A
A copy of the federal guidelines is + . attached.

. Usage of the two ABC store vehicles should be restricted to store business only.

Use of the vehicles for personal travel or errands is not allowed. Commuting from the
store should not be done in 2 store owned vehicle, Each charge or invoice ticket for
fael ,service ,or repairs should indicate which vehicle is involved .



DefeTer

7 These policy statements by the Shelby ABC board are to codify procedures
considered at the board meeting on September 27,1999 and were recommend by
CPAs Bryan and Jay Gragg,

8 The purpose of these policy statements is to maintain better fiscal control and to ,
improve our management system. All the employees of the Sheiby ABC store will be
under the supervision and answer to our store supervisor who in turn will answer to
the board.



Grant W. Goings,

City Manager

Box 207

Shelby, N.C. 28151-0207

Drear Mr. Goings: ‘

1 am iate responding to your letter of April 6,2001, but | was away and did not réceive it until the
16th of April. | am glad to comply with your request for several items regarding the financial activities of the
Sheiby ABC store, 1ti isthe continuing policy of the management and board of the ABC stere to make fiscal
responsrbllity a main part of our endeavors. We are always working to make sure that no improper or,-
unauthorized use of ABC funds takes place. Our financial affairs are reviewed by the CPA who prepares
our financial reports for use by the ABC Commission in Raleigh as well as officials of the City of She!by

fam enc!osmg reports regarding board rmembers expenses for the previous fwelve months as well
as supporting documents. Aftendance to the two conventions for ABC boards held each year is at the
discretion of each member, but all are encouraged fo attend these affairs. These maetings are the main
source of information about the spirits business, and training in how to operate. o

fam enc!ésing a. copy of the minutes of our meatings for the past twelve months, and wﬂl provid;é
you with a copy each month in the future. ' '

| am alse enctossng a copy of the General Stalues pertalmng to the appoiniment of board members
and their duties, Qur. board operates as an local independent political subdivision of the State, since | have
been on the board, we have tried to operate in a simiiar way to other cily agencies. No major decisions
have been made during that time without conferring with city officials. We have always operated Wit‘hiq‘fhe"
bounds approved by the sity, except where the General Statutes or _th'e ABC Commission has _;diﬁérerit“
restrictions. :

Enclosed is a memorandum dated February 16,2000 from Michael Herring, administrator for the -
ABC commigsion with an attachment from their attorney, Ann Fulton regardmg local boards use of ABC
funds. The Shelby Board is in compliance with both reports. At the time we were still having funds spent_ for
a Christmas party: fur empioyees and a dinner for the City Council.  Now we operate underthe same’
restraints as any State agency. ' :

I am glad to comply with any request you may make. 1 am sure we have a sound financial
operation, but any suggestions will be taken seriously. Qur board was created in 1976 after the voters
approved the sale of spirits in Shelby. The only way it can be done under N.C. laws is with an ABC board to
oversee the operation. if there is anything further you need, please let me know,

Yours Truly,

~ Phil Hege, Chairman



Shelby ABC Board

Board responsibilities: To set the policy and adopt rules in conformity with ABC laws
and the rules of the ABC Commission. To hire and fire personnel responsible for
operating the two ABC stores in Shelby. The board is required to establish and maintain
appropriate buildings for the retail area and for the storage of merchandise to be sold.
Adequate facilities for board meetings must be provided. Office space is provided for the
employees to use in performing their duties as recipients for sales proceeds. Adequate
safety measures for the protection of merchandise and large amounts of cash held in the
store during working days must be provided. Electronic equipment necessary for the
operation has to be obiained by the board and maintenance provided.

The board members are appointed by the Shelby city council for terms of three years. The
members are appointed on a rotating basis. Only one member is appointed each year.
The chairman of the three person board is made by the city council.

Meetings of this board are scheduled for the fourth Monday of each Month at one P.M.
I the event more that one board member will be unable to attend the next scheduled |
meeting, the date can be changed. The meetings are attended by the store supervisor and
the office manager who functions as the board secretary. Others who attend include the
ABC officer who is designated by the Shelby Police Department and a liaison from of the
city council. The store CPA attends the month after each quarter to present a financial
report of our last quarter. Meetings are open to the public and the press.

Meeting format is as follows:
1. aprinted agenda is provided.
Minutes of the previous meeting are considered and approved
Report by the attending ABC officer is presented.
Sales report is presented by the supervisor for the previous month
Report by the CPA is presented when he attends.
A vote is taken on his report to distribute profits
New items are taken up,

N R



The minutes are kept by the office manager and a recording is made of each meeting.
Records of all minutes and records are kept in files at the store in accordance with
requirements of the N.C. Dept. of Archives.

Meetings:

Regular meetings are at 1:00 P.M. on the 4th Monday of each month. Exceptions are
made when the day falls on a holiday or if more than one member is unable to attend and
notifies the board a month in advance. A board meeting is held each month since there is
financial information to be review each month. The board meetings are held in the board
room at 824 West Warren St. in Shelby.

Board members do not engage in dealing with vendors. The store supervisor is
authorized to contact providers of goods or services needed, and present bids to the board
except for fixed costs such as merchandise for resale, utilities and payroll. The manager
is authorized to dispense up to $500.00 for purchases in an emergency. All purchases
above that amount must be approved by the board. This includes renewal of insurance
policies, repairs or maintenance costs, and pay raises for the emloyees.

The meetings are conducted according to Roberts nﬂes of orders and the order of
business is listed on page one. :

Board members do not deal with any vendor outside the board meeting, except to gather
information. When repairs or additions to the buildings or equipment may be needed
members are encouraged to gather information for presentation to the next board
meeting.

No member has a financial interest in the matters before the board, Contracts for all
goods and services are awarded on the basis of bids, we require three bids except in some
cases that is not possible.

This board follows the city policy for atiendance at board meetings.



Roard member’s duties:

1.

to attend the meetings and participate in the discussion, deliberation, and
development of recommendations. Each board member has experience in the
business world in different jobs. The member is expected to provide the board with
his expertise in the business endeavors, to benefit our operation..

The member must have a basic knowledge to read financial statements.

An understanding of the ABC laws on N. C. and how they are applied in our city.
Willing to spend time each month visiting the two retail locations and take an interest
in the activities. This done on an individual basis to keep informed of events at the
stores.

Contact on an informal basis with the supervisor, office mgr. and clerks. This keeps
the formal board meetings more informed.

The chairman spends 6 to 10 hours a week visiting the two retail locations and
conferring with the supervisor and office manager, as well as clerks.

The board member is expected to attend two conventions each year, when possible.
One is a meeting of the officials of the 17 Control States. The other is a meeting of
officials of the North Carolina Boards. These are meetings with seminars on the
alcohol business and trade shows. Vendors of merchandise and equipment attend.
No conflict of interest is allowed. -



#1

BOARD OF ALCOHOLIC CONTROL

Policies and Procedures

EMPLOYMENT OF RELATIVES

This policy applies to the consideration of employment of relatives
of emplovees. It is not the board's intent to prohibit the employ-
ment of such relatives, but to limit such employment to minimize
conflict situations and assure equal treatment of all.

"It is the policy of the board that relatives of employees of the
store be permitted to work for the store as outlined in the follow-
ing:

No spouse may be employed by the store while the husband
or wife is currently employed by the board. Close rela-
tives such as spouse, children, father, mother, brother,
or sister are not permitted to work for the same store
manager.

No non~managerial or non-supervisory employee may be
employed in a confidential position for board manage-
ment and supervision who has a close relative in other
operations areas.

fmployees who marry while in the employment of the board
may continue employment provided continued employment ’
meets the other provisions of this policy and does not
represent an addition to the force if such marriage
necessitates transfer or reassignment.

This procedure applies to regular and regular part-time employees
as defined in the Hiring and Employment procedure, but not to those
defined as part time employees. '

In cases where conflicts are encountered in the application of this
policy and are not voluntarily resolved by the employee involved,

that would involve transfer or termination of an employee, the follow-
ing procedure shall apply:

The employee to be transferred or terminated would be
the one in a position that represents the least skill
and contribution. In cases where equal gkills and con-
tribution are involved, seniority shall be used and the
least senior person will be transferred or terminated.

E-4 NED A, BEaMp & ASSOCLATES



Salary Schedule
._‘ Esitive July 1,2000
Classification Hire Mo, 1Yr Merit Merit
Castier s17450 § 18,331 § 19248 § 20210 § 21,221
>m.&m~ma Store Manager $18,307 M mo_v“.wm $ 21,286 $ 22,350 § 23468
Office Manager $23,458 M m&.mﬁ $ 25883 § 27,156 $ 28,514
ABC Officer $23,458 m m&.mw“ $ 25863 % 27,156 § 28,514

Store Supervisor $27,153 § 28,611 § mm_wwm '$ 31,433 § 33,004

Note: The supervisor has the authority at wnw time to give a ¢ writ raise insids the merit step
whaen he fesls the employes has excelied in performance:

et

$ 22,282
$ 24,641
$ 29,939
$ 29,839

$ 34,655

Merit
§ 23,388

$ 25873
$ 31436
$ 31,436
$ 36,387

Merit

$ 24,566

$ 27,167
- $ 33,008
$ 33,008

$ 38,207

28,525
34,659
34,659

40,117

Merit

$ 27,084
$ 29,951
$ 36,391
$ 36,391

$ 42,123



Local ABC System
Compensation and Benefits Survey
Please Return on or before December 1, 2009
To Laurie Leg, NC ABC Commission
4307 Mall Service Conter, Raleigh NC, 27839

Name of ABC System_ D/(LEL. (v ABC Boaip

ABC Employees )
1. How many employees does your ABC system have? full-time 3 part-lirne 3
other

2. What are the names, titles, total annual compensation (salaries plus bonuses), benefits
{410{k}, heatih, retirement, other) and hire date for tha 5 most highly paid emplovess of
your system for the following periods:

Fiscal Y&ﬁ 2008 (July 1, 2008 ~ June 30, 2009)

NAME_NAKCY  (oock TITLE Gemctng, Mautea [Fursmice Oreeex.
SALARY$ 35 100. 9o BONUS §_/ 300. Q¢ BENEFITS Yesy/No_ HIRE DATE /-4 - 96
NAME_[A2eMa 0. Bajues TILE Fuwe Time (Ciete
SALARYS_242dk.00 BONUS §_/545 30 BENEFITS Vesy/No HIRE DATE Z- 27~ #6
NAME SHAbow Hurgddie TME Foll Tihe (eeFi

SALARY$S 21242 0o BONUSS__450 00 BENEFITS Yes/ No_ HIRE DATE 3-7-0 7
NAME SAnied  Torsar) e P Time  Cistc

SALARYS (1S .00 BONUSS$_/30.00 _ BENEFITS Ves_ Noy HIRE DATE pord 0¥
NAME ke o (oldbey TITLE Pt Tune Cogte

SALARYS (lYe. 0o BONUS S A .we  BENEFITS Yes_No HIRE DATE_G -2 70 #

Fizcal ‘t’cﬁ' 2008 (huly 1, 2007 - Jumne 30, 2004)

NAME MALicy  Booc e GM JF/o

SALARYS 24140, 00 BONUS$_(000. 0o _ BENEFITS Yes /No_ HIRE DATE {l-2-98
NAME DBARRALA Baques e _Tuw Time (et
SALARYS_293¢6. 00 BONUSS_/935- 30 BENEFITS Yesy/No_ HIRE DATE f-31-80
NAME  SHAtow Huruagie TITLE Ty Twe Cosiye
SALARY$_[91¢0. 00 BONUSS_ 400,00 BENEFITS Yesy Mo, HIRE DATE G-/ 03
NAME_ SALDRE Tobnaw Tiree Orer T Clete

SALARY$ 43S 00 BONUSS$_ /S0.00  BENEFITS Yes Noy HIRE DATE Gotd- 0y
name Peety  Creag TiTLE Pa Time Ciot

SALARYS_1112.00 _BONUSS 100,00 BENEFITS Yes__Nou HIRE BATE. 1~ 4 -£9

Fiscal Year 2007 (July 1, 2008 - June 30, 2007)

NAME_AASCS  Booey TITLE i [Fo
SALARYS 33,000, o BONUS §__§00.00 .. BENEFITS Yesy/ No_ FIRE DATE JI-3-96
NAME_DArpacs  GAsues TTE Fow Time  Ceetg

SALARYS$_4MioG. 0o BONUSS_ j4915.50  BENEEITS Yes ¥No  HIRE DATE @-a/-g¢



NAME_ S HAros W uecie e TITLE Fuwmime e
SALARYS_ /005 00 BONUS . 23006 BENEFITS Yesy No  HIRE BATEG /-5

NAME_SApdie Joloay TITLE _fAer Time  ceevic
SALARYS  good wo BONUSS_ /36 oo BENEFITS Yes__No HIRE DATE 4-/0.0Y
NAME__fJeriy  (peri TITLE _Fer _Time  cLeig
SALARYS_ jf7¢. 0o  BONUSS$__200. 0o BEMNEFITS Yes__No vHIRE DATE 3-4-89

.3. Please attach a list of the benefits you pay to your 5 highest paid EMpPIOYeRS. wonm U iy

4. List the names of your board members and their annual board compensation for Fiscal

Year 2009
Jimse Pucn - 1080 00 206 Mebvoy-~ 120.00

Mutorer M 130.00

Fiscal Year 2008
Sdme A= 2009

Fiscal Year 2007
ShAme A5 2009

5. Do your board members receive insurance or refirement benefits? Yes Mo v If
ves, what are they?

6. Do your board members receive other compensation for their service Yes Mo v
If s, what?

7. Do you have a travel policy for board members/femployees? Yes . No v If yes, when
was it instituted? Please attach a copy.

8. Do you have an ethics policy in place for board membersfemployess? Yes ¥ No__ if
yes, when was it instituted? Please attach a copy. Svawoess o O wbLey

g3
8. Does your-etiies policy prohibit receipt of gifts, including for example, enteriainment
tickets, bottles of alcohol, goods or services? Yes 3 No Poicy TosT STWRS i,

10. Does your athics policy allow payment of meais or oiher ravel expensas by indusiry
mernbers or private dollars? Yes ___ No 7

11. Do you have a nepaotism policy in place for board members/employees? Yes W No
If yes, when was it instituted?iov__ Please attach a copy.
ETEN

2. Do you have a standard process for selfing salary and compensation ranges for ABC
employees? Yes ___ No ;»_{’__ If yes, when was It instituted? Please aitach a copy.

13. Do you pay a car allowance for board membersfemployees? Yes .. No_w/ifso, how
mugch is it per year total and who recelves it?

4. For your individual board members (and farnily members if applicable) what was the total
travel expense paid or reimbursed from all sources, public and private for ABC-related
functions in Fiscal Year 20007 _ [O5Q. 00

Submitted by Name AAscy Goocu Title: feuctar, Miager Dates {-27-09
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Local ABC System
Compensation and Benefits Survey
Please Return on or before December 1, 2002
To Laurie Lee, NC ABC Commission
4307 Miall Service Center, Raleigh NC, 27899

.561&53 {v}:’i{%

Mame of ABC System

ABC Employees

1. How many employess does your ABC systemn have? full-tims “’4 part-iime 7.

other

2. What are the names, titles, {otal annual compensation {salaries plus bonuses), benefits
(410(k}, health, retirement, other) and hire date for the 5 most highly paid employees of

vour system for the following peripds:

Figcal Yeﬁf 2008 (July 1, 2008 — June 30, 2@@93

MAME (Cynithie Gazlver

SALARYS 78560.12-  BONUSS$ 319,90

TITLE f’if\xfg Y/ StgeyviSey .
BENEFITS Ybsa/No_HIRE DATE_4 [ip/eo

Name Cory Pudainke

SALARYS 2244055 BONUSS 216,57

TITLE _FT ek
BENEFITS Yes v No__HIRE DATE_B[w[48

naME_ Lawes Eqan

SALARYS £ 7269.62 BONUSS 2577

NAME Cunthia Johnsen

TITLE _ BT Clerke )
BENEFITS Yesy’No__HIRE DATE_{] 3]0/
e ETCerk

NAME  {Um . Aoy

SALARYS S 774 BONUSS$ 10825

BENEFITS Yesw/No_ HIRE DATE 5/4/05

TTLE_PT Clerk
BENEFITS Yes__Nov HIRE DATE (] 1]50

Fiscal Year 2008 (July 1, 2007 - June 30, 2008}

NAME  Cyrithi e Frazied

TITLE mq,r/ Sugervisey

SALARYS_2( 75020 BONUS §__274.¢0

BENEFITS Yes_-No__ HIRE DATE_4Jre/co

NAME_ (oary Durbasts

SALARYS zi94l.i- BONUSS 7297 158

TiTLe T Clerk

NAWE Laure Eogr

SALARYS i:217-53 BONUSS  j&2. 9%

BENEFITS Yesy No__HIRE DATE_S[/98
e £1 Olerke

NAaME Cyrithie Johnge

SALARYS_ 13 7103 35 BONUSS 2ib.57

BENEFITS Yesw No_ HIRE DATE_1/ 2/07

TITLE ErC ek,
BENEFITS Yes, No__MIRE DATE 3]4/0 5

NAME LUy NS ey

TITLE P‘{“dcﬁ?ﬂc,

SALARYS _ (p»582.3- 'BONUS S {06.728

Fiscal Year 2007 (Juiy 1, 2006 ~ June 30, 2007)

NAME  Cuyritlie. Frazies

BENEFITS Yes_No_HIRE DATE o] 7/29

TITLE M [Sugecviser- 07 / [ETClerk. 0t

SALARYS 22169 U BONUS$_ 29718

_BENEFITS/YesywNo__HIRE DATE_ /15 je0

NAME  (eary Biechonk

SALARYS 74 542 76 BONUSS_ 7249778

BENEFITS Yes»'No_ HIRE DATE_&/(2/ 99




3 } ‘ N
name__Carel Smith TTLE Mgl Sepecisey - bmes . Ole
SALARYS 15257,96 BONUSS$ 48728 BENEFITS Yesi/No. HIRE DATE

NAME_C yritiia Jehnsen e ETclerk o7 / ETClerk 0la
SALARYS (325 s BONUSS (0527 BENEFITS Yes{INpol E=‘-“M!F{E DATE 5/ '“5[ 65"
NAME [ eilay TITLE PT'C.-e.rk

SALARYS {¢ 724057 BONUSS__ 188 28 BENEFITS Yes__No, HIRE DATE @;[7{05

3. Please attach a list of the benefits you pay to your 5 highest paid employees.

4. List the names of your board members and their annual board compensation for Fiscal

Year 2000 _
lf ert & Jowes F 90020 W A Do Z200 77~ 69
Harold T Spencer 9(:00 .90 W Warara e ¥260 .00 - 08

Fiscal Year 2008 00 4 o0
Robext A Jpnes #4900 [Won iy girave. Fobo !

Havold T Spencr 000

Fiscal Year 2007

Echecl ft Topao FG60.07 Wi Hawcroce. #550.9°
Horsld 7 ;‘}g(ﬂmcw % (68 O°
5. Dovouwr board members receive insurance or retiremeant beneiis? Yes___ No_v~ If
yes, what are thay?
6. Do your board members receive other compensation for their service Yesg RNo_+/
If s, what?

7. Do you have a travel policy for board members/employees? Yes __ No _L/._ l{yes, when
was it instituted? Please attach a copy.

8. Do you have an ethics policy in place for board members/employees? Yes __ No _};i_, H
ves, when was it instituted? Please attach a copy.

8. Does your ethics policy prohibit receipt of gifts, including for example, entertainment
tickets, bottles of alcohol, goods or services? Yes ___ No v

10. Does your ethics policy allow payment of meals or other travel expenses by industry
members or private dollars? Yes __ No

1. Do vou have a nepotism policy in piace for board members/employees? Yes . No _\L
if yes, when was it instituled? Please afiach a copy.

12. Do you have a standard process for setting salary and compensation ranges for ABC
emblovess? Yes __ No __ If yes, when was it instituted? «_ Please atiach a copy.

13. Do you pay a car allowance for board membersfemployees? Yes __ No _V_;/_ if s0, how
much is it per vear total and who regeives it?

14, For your individual board members (and family members if applicabie) what was the total
travel expense pald or reimbursed from all scurces, public and private for ABC-related
functions in Fiscal Year 20097 4 O

al ¥ :
Submitted by Name l/f’!ﬁ Fragier Title: ﬂ;\g_ﬁk[ﬁﬁ;}’ﬂ ey’ Dates il -2.4-09
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Locat ABC System
Compensation and Benelits Survey
Please Retura on or before December 1, 2009
To Lourke Les, KU ABC Commission
4307 el Service Center, Raletgh MG, 275698

Mame of ARG System &;ﬁ?"“ i A% C ‘?Eﬁ%‘“@)
ABC Employeos

1. How mapy employees does your ABC system tave? full-time ng; _____ _ part-time M“‘Em_
other 3 Bhoovil  mernbers

2. VWhat are the names, tiles, lotal annusl compensation {salarss plus bonuses), benefits
(416(k}, healih, retirement, other) and hire daie for the 5 most highly paid employess of
your system for the following periods:

Fiscal Yesr 2009 Lluly 1, 2008 - Suns 30, 2008 o
NAME _ Prrey Abwood e (leck _
SALARYS _264€CCOBONUS S 100 00 BENEFITS Yesy No__HIRE DATE 10]/4 /gy@

NAME __ Pronold Habe! TITLE ___Cleri, __

SALARYS {8625 V1 BONUSS 40000  BENEFITS Yes_ No o HIRE DATE /1107
[ L . P

namE o Woden TE Pt dine Clerk

SALARYS 49 bBoe  BONUSS_ 215 00 BENEFITS Yes  Noy HIRE DATE

NAME  Pipdrew  iGagined TITLE  Poavd irersder

SALARYS_ZA4C0E0 . BONUSS &  BENEFITS Yes_ No HIRE DATE

namvie RO lares e Peard Werndosd
SALARYS __IPO00S BONUSS___ 0 BENEFITS Yes_ Moy HIRE DATE.

Fiscal Year 2008 (July 1, 2007 ~ June 30, 2008)

MAME __Bary nock TTLE (e,
SALARYS 2500000 BONUS §_I00p 20 BENEFRTS Yesy No_ HIRE DATE .

NAME 7o Hud&on i Poark-fure Cledde
BALARYS j0 20000  BONUSS__Z00 60 BENEFITS Yes Mo | WIRE DATE

NAME f}ry’uﬁfi,%mm&w’ TITLE ﬁm’-- —hive Cixk

namE Pindrew Wsepar e Poprd magmdeer
SALARYS 2400 00 BOMUSs

NAME Q@%Jﬁw 4 _rne Hoard ke
SALARYS |} £({.00 BONUS S _BENEFITS Yes__No_  FIRE DATE

Figcal Yoy 2007 {Ju! b, 2006 - June 38, 2007) C/E p
NAME _ LOUa i M amSon TITLE el

SALARYS 254 3400 BONUS S [00d 0 BENEFITS YesyMo_ HIRE DATE.

name_Barry Phoed e Puitzme Ol
SALARYS_fR 12009 He BONUE S 255410 BENEFITE Yes, Now HIRE DATE 7




lra Hudan wie o e CMoric.

NAME
SALARYS S 500 BONUSS /5700 85 MNEFITS Yes__NoyMIREDATE
NARE ﬁfé Llmee TITLE @{‘a’ﬁlﬂ;{. m’%«/g@w‘
SALARYS &ﬁ}{j&m mmmmm BONUSS___gf  BENEFITS Yes_ No/ HIRE DATE
vt el WSgner e il Mimber
Bad A?%Yfﬁwgzgg’,gﬂk & BONUSS S e BENEFTTS Yes_ No MIREDATE
3. Please attach a list of the benefits you pay to your § nighest paid amployess. f%"{ﬁmb&“
4. Listthe names of your board members and thelr annual board compensation for Fisea!

o

0.

11.

14,

Y@»aa 20(9 3 — . S
S loes " 15w lereco Whwleh - 150000

é’%ﬂfi cew) mf@:u% oA~ Adp.de

Fiscal Yaar 2008

RE Yrnes 180060 Teresn Weoded - o090

Pondiew W0QeRey” - SO0 .00

Fiscal Year 2007

- % .
Gdnmes 240060 [eresp Wooded— 1650 00
Ardiey Winoswer - (80000
Do your board nibmbers receive msummm of retirement benefils? Yes ./ ?w:sm___w____ i

yes, what are they? m e sfeading ; dvpunt-doken purs onedko

Do your board members receive other compensation for Mair service Yes
i so, what?

Do you have a fravel policy for board membersfemployess? Yau
was it institiled? _____ Please attach a copy.

Lo you have an ethics policy in place for board membersfemployees? Yes o Vi
yes, when was ¥ nstituiled? Please attach a copy.

Hoes your ethics policy prohibit receipt of gifts, including for example, mr’i&rsmﬁ*m
tickists, bottles of alcohol, goods or services? Yey Moy N &

Does your ethics policy allow payment of meals or other fravel sxpenses Ly inchisiry
members or private dollars? Yes _ No
Do you have & nepotism polioy in olace for board rrembers/empmoyees? Yes N&g&‘{{f
i yes, when was tinstituted? ____ Please atiach & copy.

30 you have a standard process for setting sakary and compensation ranges for ARC
amployess? Yas __ No/ Ifyes, when was it instiuied? Please attach a copy.

- Do you pay a car allowance for beard membarsfemployees? Yes o Mo f 1 50, how

mnuch s it per year iotal and who receives 7

For your individual board members (and family members if applicable) what was the Lol
ravel expense paid of reimbursed mﬁ}jﬂ smmc@s, public and private for ABC-related

functions in Fisiial Year 20097 g é
Submitted by Name L@’U&j’?jﬁﬁﬂ {_};{ﬂfi’f Title: H ,{f{hﬁﬁ { Wk, oate ] ’%%ﬂ;\f}



Local ABC System
Compensation and Benefits Survay
Piease Return on or before December 1, 2009
To Laurie Lee, NC ABC Commission
4307 Mait Service Center, Raleigh NC, 27689

Mame of ABC System ;()1,&;91”'7/# /‘fﬁ 4

SFors

ABC Empioyees

1. How many employees does your ABC system have? full-fime A part-time /
o —

other 3 Aoary

el e 8

2. What are the names, titles, total annual compensation (salaries plus bonuses), benefits
{(410C(k), health, retirement, other) and hire date for the 5 most highly paid empioyees of

your system for the oliowing periods:
Fiscal Year 2008 {July 1, 2008 - Juns 34, 2009)
NAME _fZorry A Feeoc

SALARYS_ A6 /930 22 BONUS §_ J/pp 22

e Crncrn/ Flonesin
BENEFITS Yes £ No__HIRE DATE /& /¢ /oy

NAME /éyf‘/l/ﬂ/ﬁf /%é/{f

D02

SALARYS /£ £ 8522 BONUS S

e _Cferk _
BENEFITS Yesx No_ HIRE DATE ///7/07

NAME 7,4 /%(/é g

SALARYS_49¢4 6 -2¢ BONUSS__ 27520

TLE S pe = Timie (e £

BENEFITS Yes g No__HIRE DATE

NAME '4&/:/5%/ 4//# 80 A S

SALARYS A o028, BONUS $

e Dosed  Chginmon
BENEFITS Yesy No_ HIRE DATE

NAME A6 Tames

SALARYS /Fo0 -¢&

e Boprol Hombm

BENEFITS Yes ¥ No_ HIRE DATE

BONUS $

Fiscal Year 2008 {July 1, 2007 — June 30, 2008)
NAME T lakd” ey

SALARYS$ A5 ¢do - 42 BONUS $__Jooo 22

TITLE 6}5’/&//:’»/,?// /%A?»m <
BENEFITS Yes XNo_ HIRE DATE 0/ /oy

NAME ﬂ«w/a/ Ao éﬁx

TTLE  Cen f

SALARYS 0 7245 22 BONUS $_Sop-2<

NAME /ra /%dﬁ-{m

SALARYS /0, 20 - 28  BONUSS_3oe0 22

BENEFITS Yes/A No__ HIRE DATE_// /7 %07

TLE_foor k. Timr ek

BENEFITS YesX No__HIRE DATE

NAME /gmo{’.{/;w %zmmgw

SALARYS_ 400 22  BONUS $

TLE . Spurcd  hvimmmns

BENEFITS Yes ¥ Mo__ HIRE DATE

NavE A 6 Spmes

SALARYS /vy - 22 BONUS §

e Sosrdd //'//;147

BENEFITS Yes ¥ No__HIRE DATE

Fiscal Year 2007 (July 1, 2006 - June 30, 2007)
NAME P S Aanispns

SALARYS 57934 22 BONUS §_ /oo 22

e Gpwees ! o 5 s

BENEFITS Yes* No_ HIRE DATE_7 // /03

NAME Sarra feood

SALARYS /8, 2937 BONUSS sp- 22

TILE _ Cr A
BENEFITS Yesy No_ HIRE DATE 0/« /ey




NAME

Toi Hycloon e e Tome O e A

SALARYS_¥A 9.5 -2 BONUSS__/bp-22 BENEFITS Yes X No__ HIRE DATE

K G Tames TITLE /30»»/ [ﬁf‘,«mm‘,

NAME
SALARYS 400 22 BONUS § . BENEFITS Yes £ No__ HIRE DATE
NAME /%jm, LS compe e _ Log- / €7 700 _?/,Q,—
SALARYS_/Fo0 22 BONUS § BENEFITS Yesx No__ HIRE DATE
3. Please attach a list of the benefits you pay to your 5 highest paid employees.
4. List the names of your board members and their annuail board compensation for Fiscal
Year 2009
ﬁua’fﬂi Wzawrw:'ffjngﬂ"gi L5 Tamrs - 4 /500 22
Liriise  Livodi/ 2/300 22
Fiscai Ygar 2008 Y Y 20
Aol o Lldson gr ~ X400 22 /{/‘(’7\ T A s /557(9 —
Jrrism _ l/p o i/ A 500 22
Fiscal Year 2007
: g Dt 7S~ jo?%?ﬁ £ %///{:’*v L/ 8o fim - ’//ffﬂ() e
Tiirism _ blvodn /4500 L4
5. Do your board members receive insurance or retirement benefits? Yes___ No__ 4~ If
ves, whai are they?
6. Do your board members receive other compensation for their service Yes__ No X
If so, what?
7. Do you have a travel policy for board members/employees? Yes X Mo __ Ifves, when
was it instituted? Please attach a copy.
8. Do you have an ethics policy in place for board membersiempiovees? Yes _23_ Mo __ i
ves, when was it instituted? Please afttach a copy.
8. Does your ethics policy prohibit receipt of gifts, including for example, entertainment
tickets, bottles of alcohol, goods or services? Yes X No___
10. Does your ethics policy aliow payment of meals or other traval expenses by industry
merbers or private doilars? Yes X No ___
11. Do you have a nepotism policy in place for board members/employees? Yes & No
if ves, when was if instituted? ______Please attach a copy.
12. Do you have & standard process for setiing salary and compensation ranges for ABC
employees? Yes A0 No __ If ves, when was it instituted? Piease attach a copy.
13. Do you pay a car allowance for board membersiemployees? Yes __ No i@_ if so, how
much is it per year total and who receives i#?
14. For your individual board members (and family members if applicable) what was the tota!

travei expense paid or reimbursed from all sources, public and private for ABC-related
functions in Fiscal Year 20097 -{-

Submitted by Name /0, £z g oo’ Tithe: Drn siral Mywoye Date: // / 27 / 09



Travel Policy

The purpose of this policy is to establish guidelines
for reimbursement of expenditures incurred during
authorized travel on official business of the Town

of Sparta ABC Board by board members and staff.

Expenses to attend ABC conferences, seminars,
Or other special meeting will be paid.

Expenses will be paid according to Towne Rates.

Reimbursable expenditures include:

Hotel/Motel accommodations.

Personal use of vehicle reimbursable at the
Current rate allowed by the U.S. Govt.

Parking and toll fees.

Conterence registration fees and related meal fees.

An itemized expense repot must be submitted to
the Board in a timely manner.



GIFT POLICY

The purpose of this policy is to establish
procedures for receiving gifts by employees and
appointed officials of the Sparta ABC Board.

No official or employee of the Sparta ABC Board
shall accept any gift of value, whether in the form
of service, loan, thing, or promise, from any person
mterested directly or indirectly in doing business
with this board. Nor shall any official or employee:

1. Accept any gift, favor or thing of value
that may tend to influence the employee
in the discharge of duties or

2. Grant in the discharge of duties any
improper favor, service, or thing of value.

For the purpose of defining N.C. General Statute
18b-116a, a “thing of value or gift” is any
gratuity, favor, discount, entertainment,
hospitality, loan, tickets, or other items having
monetary value. It includes services as well as
transportation, local travel, lodgings,
entertainment fees and meals. Advertising
novelties will not be construed to be a “thing of
Value”

To clarify the boards position on acceptance of
gifts the following rules apply,



| Distiller representatives shall not give liguor,

oifts of value, or advertising novelties to store
personnel. A distillery or liquor representative
is prohibited from entering an ABC store
except for the purpose of calling on the
“buyer”’or general manager, making a
purchase or construction of a point of sale
display that has been pre-approved by the
general manager.

. Advertising novelties are defined but not

limited to “disposable lighters, bottle or can
openers, caps, hats, t-shirts, pens, umbrella,
key chains, shot glasses, or other glassware,
sunglasses or other iterns which bear
advertising matter. An industry employee may
not give advertising novelties to store
employees. ltems may be given to the general
manager for disbursement to employees or
customers.

. The board will allow modest hospitality

provided by an industry member to eligible
employees or officials. An unsolicited meal 18
deemed an acceptable business practice. Also
participation in social functions at ABC
meetings or conferences which are sponsored
by industry representatives, is also permitted.



ARTICLE 11

Salary Plan

Section 1. Maintenance of the Salary Plan. The
Board shall be responsible for the administration
and maintenance of the salary plan. Each year the
General Manager may be asked to secure
information concerning the general level of salaries
paid to the Sparta ABC Board employees and any
change in cost of living in the area during the
previous year. Based on it’s studies and the general
financial conditions, The Board shall make such
increases, reductions, or amendments of the salary
plan as it deems necessary to maintain the fairness
and adequacy if the salary plan. The salary plan
should be kept on file in the General Manager’s
office.

SECTION 2. Salary of part-time Employees. The
pay plan established by this Resolution 1s for full
time service. An employee may be appointed for
less than full-time service but shall be paid at an
hourly rate approved by the Board.

SECTION 3. Pay Period. All full time employees
shall be paid bi-weekly with the work week
beginning on Sunday and ending on Saturday. The
payday shall be no later than the following




Tuesday. Part time employees are paid on a
monthly basis at the end of each month.

SECTION 4. Salary Increases. Salary Increases
shall be granted in recognition of superior or
improved performance. Salary increases shall be
effective upon recommendation of the General
Manager or ABC Board, and with the approval of
the board. Salary increases will be considered on
an annual basis.

SECTION 5. Bonuses. An employee of the Town
of Sparta ABC may receive an annual bonus is
approved, shall be paid not later than the second
week of December.

ARTICLE III

SECTION 1. Appointments. The General Manager
shall be responsible for recruiting and/or employing
such employees as authorized. After reviewing
qualification and experiences of the applicant, the
General Manager shall assign the position and salary
to the new or promoted employee, subject to Board
approval.



Section 2. Qualification Standards. Employees shall
meet the employment standards established by the
Board and/or such other reasonable minimum
standards as may be established by the General
Manager.

SECTION 3. Limitation on Employment of
Relatives. Two members of an immediate family
shall not be employed at the same time. Immediate
Family shall be define as (husband, wife, father,
mother, daughter, son, sister, brother, half — sister
half — brother, stepfather, stepmother, stepdaughter,
stepson, stepsister, stepbrother, grandmother,
grandfather, grandson, granddaughter, mother-in-law,
father-in-law, daughter-in-law, son-in-law, sister-in-
law, and brother-in-law.



etc. ..., the customer should be informed that we
would have to wait for the distiller’s decision
after analysis, before replacing it. Get their
name. address, and telephone number.

SECTION 17. Conflict of Interest. No
member of any local board or employee thereof
shall have any direct or indirect interest, i any
manner whatsoever, in any firm, corporation,
company, or enterprise which manufactures,
produces, buys, mixes, hottles, sells, stores or
transports alcoholic beverages, and no member
or employee shall be related by blood degree of
first cousin or closer to any person inferested or
engaged in such business.

SECTION 18. Employment of Board
Members. No member of a local board shall be
employed in any capacity by the board, nor be
paid or receive any compensation of any kind
from the board, except for the compensation as
a member thereof. No member of a composite
board or other appointing authority shall be
employed in any capacity by a local board.

SECTION 19. Employment of Relatives. No
local board shall employ, in any capacity, any
person related to a board member, composite
board member (GS-18a-16) or member of any
other authority which appoints members of the




local board to a degree of first cousin or closer,
nor shall the spouse of any board member be
employed by the board.

SECTION 20. Membership on Appointing
Board. No member of any local board shall be a
member of the composite board or other
appointing authority which appoints the local
board while serving as a member of that board.

SECTION 21. Confidentiality. Employees are
expressively prohibited from giving
confidential or other information, records, or
printed material pertaining to the Sparta ABC
Board operation, to anyone other than ARC
Board members or authorized employees.
Employees should also refrain from discussing
identity of customers with anyone not
employed by the Sparta ABC Board.




Local ABC System
Compensation and Benefits Survey
Please Return on or before December 1, 2009
To Laurie Lee, NC ABC Commission
4307 Mail Service Center, Raleigh NC, 27698

Name of ABC System Qigalurc, Prae AR Bosud 1727
ABC Employees '

1. How many employees does your ABC system have? full-time ,3 pari-iime Sf
other

2. What are the names, titles, total annuai compensation (salaries plus bonuses), benefits
(410(k), health, retirement, other) and hire date for the 5 most highly paid employees of
vour system for ihe following periods:

Figcal Year, 2009 (July 1, 2008 — June 30, 2008)

NAME__ ol Vs lhingfon TITLE M andg gt

SALARYS_ 1] ap0 BONUSS D BENEFITS Yesi %o HIRE DATE /9 /- &9

NaME_ M aulls 134404 Tiree _Clgall

SALARYS 20 fgp0  BONUSS 0 BENEFITS Yes No__ HIRE DATE_/p -1(.¢7
navE_ et mygn | Tiree _( Jenfl.

SALARYS a0 fup BONUSS___ © BENEFITS Yes_vNo__HIRE DATE 10109

NAME TITLE

SALARYS BONUS § . BENEFITS Yes__No__ HIRE DATE

NAME TITLE

SALARYS BONUS § BENEFITS Yes_ No__ HIRE DATE

Fiscal Year 2008 {Juiy 1, 2007 - June 30, 2008)

NAME TITLE
SALARYS BONUS § BENEFITS Yes_ No__HIRE DATE
NAME TITLE
SALARYS BONUS § BENEFITS Yes__No_ MIRE DATE
NARE TITLE
SALARYS, BONUS $ BENEFITS Yes__No__HIRE DATE
NAME TITLE
SALARYS BONUS $ BENEFITS Yes_ No__ HIRE DATE
NAME TITLE
SALARYS BONUS $ BENEFITS Yes_No_ MIRE DATE

Fiscal Year 2007 (July 1, 2006 — June 30, 2007)

NAME TITLE
SALARYS BONUS § BENEFITS Yes_ No_ HIRE DATE
NAME ' TITLE

SALARYS BONUS § BENEFITS Yes__No__HIRE DATE




NAME TITLE
SALARYS BONUS § BENEFITS Yes__No___HIRE DATE

NAME TITLE
SALARYS BONUS § BENEFITS Yes__No__HIRE DATE
NAME ' TITLE
SALARYS BONUS § BEMEFITS Yes__No__HIRE DATE

3. Please attach a list of the benefits you pay to your 5 highest paid empioyees.

4. List the names of your board members and their annual board compensation for Fiscal

Year 2009 .
; e ealeien, Chatamer 4 3000 malh )’h.//uc} $2400
:n\( g A 2400

Fiscal Year 2008

Fiscal Year 2007

5. Do your board members receive insurance or retirement benefits? Yes Mo 7
yes, what are they?

6. Do your beard members receive other compensation for their service Yes_ __ No v
if so, what?

7. Do you have a travel policy for board members/employees? Yes ___ No g’:lf yes, when
was it instituted? Please attach a copy.

& De vou have an ethics policy in place for board memberslempioyees? Yes __No_7if
ves, when was it instituted? Please attach a copy. I'n ngﬁ

9. Does your ethics policy prohibit receipt of giffs, including for example, entertainment )
tickets, bottles of alcohol, goods or services? Yes _v” No ___ YRY, H e om C oy /r /f‘”’

10. Does your ethics policy allow payment of meals or other travel expenses by industry
members or private dollars? Yes __ No___

11. Do you have a nepotlsm policy in place for board members/employess? Yes No
If yes, when was it instituted? ____Please attachacopy. w.1] hAave o A Com y Je /,m

12. Do you have a standard process for setting salary and compensation ranges for ABC
employeas? Yes No ___If yes, when was it instituted? Please sttach a copy.

13. Do you pay a car aliowance for board membersfemployees? Yes ___ No o if so, how
much is it per year total and who recsives it?

14. For your individual board members {and family members if applicable) what was the total
travel expense paid or reimbursed from all sources, public and private for ABC-related
functions in Fisch,Year 200 a

Submitted by Name £

Title: _ ( hoy v Date:_/3./-07
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Locat ABRC System
Compensation and Benefits Survey
Please Return on or before December 1, 2009

To Laurie Lea, NC ABC Commission

4367 Mal Service Conter, Raleigh NC, 27626

Stotesulle  ABC

Hame of ABC System

B s wf(

ABC Employees

other

1. How many employees does your ABC system have? full-time 0& part-time O
¢

bgond Members

2. What are the names, titles, total annual compensation (salaries plus bonuses); benefits

é& !aaf{é'ﬁ 3

{410(K}, heaith, refirement, other) and hire date for the 5 most highly peid employses of Loy
4/

your systern for the following periods:
Fiscal Year 2008 (Ju!g 1, 22@& - June 30, 2009)
NAME Tt MidHot5

SALARYS L ZU0 () BONUSS

name Gevald Peacacl

- C&(EFM@V l:f?&@
e Geneva! Manager
BENEFITS YesYoNo. HIRE DATE 17104

TITLE ﬁsisis”fw‘“f GM

SALARYS £ $34- BONUSS_

name Doy lf{(’f Im%aﬂ?

BENEFITS Yesn, No_ HIRE DATE
e Stve Managey

SALARYS. _S0Y7 . BONUSS

name  fow Tad bl

SALARYS_ 44,359 BONUSS S

name__ N lce Privette

SALARY$_ N +3 5  BONUSS__

Fiscal %ng?oa {Juy 1, 2007 ~ June 30, 2008)
NAME B3 1L Stumey

SALARYS__{, é;z:gg BONUS $

NaME  Goevald Peacec €

BENEFITS YesYiNo__ HIRE DATE

TITLE 5%0’%" Mawg ge,,
BENEFITS Yes'WNo_HIRE DATE

TITLE Z.r:lw Eﬁgbw mﬂ{”{”
BENEFITS Yes_XNo__ HIRE DATE
D?“?*M?CQ Q\VM é{;We L Su{y

TITLE (; eneval Mo de, L
BENEFITS Yes {/No__HIRE DATE

e Assectut GM

) t‘ce"y

NAME

SALARYS_ L0385  BONUSS
éaezﬁe*ﬂ’(’ Tnsepe

SALARYS 42 %573  BONUSS
NAME m;—ke?w@ﬁ’f’

SALARYS ; "BONUS §

name  Quste, Leathe viveed

BENEFITS Yes X No_ HIRE DATE

TITLE g‘hﬂ"? %m&}% / §£¢96W&w

__BENEFITS Yes\ No__HIRE DATE_

TTLE [ ;... fzfﬂ%ﬁs’mﬁ/i ﬁ;ﬁw&

BENEFITS YesY No__HIRE DATE
TITLE gzx’?ﬁ’v AsHy

SALARYS_R L2 % BONUS § __BENEFITS Yes_ No_ HIRE DATE

Fiscal Year g@ur (J%l 1, 2006 — June 30, 2007)
NAME AL Dame vy

SALARYS_ 5 u-rite | BONUS §

name_ Gewldd Peacpe b

SALARYS__ s g Q@ BONUS § .

TITLE 6(’% E’W{ W&Wééj&

BENEFITS Yesy No_ HIRE DATE

TITLE A‘é %fﬁ{'ﬂm‘i 6{‘? Lﬂt’b’fbi /M[Jm’{ﬁ €
BENEFITS Yes No_ HIRE DATE

PR NEE



NAME pﬁ;kﬂ@ﬁu’@%ﬁ e Law E’/“%’W%ﬁ 0%‘7 b

SALARYS__ 37 #47] BONUSS BENEFITS Yes X No__HIRE DATE

NAME BU%‘(‘% _ L«m‘“ﬂ € m)j TITLE §b’9 Chvis v
SALARYS % 25 Gg  BONUSS BENEFITS Yes X No__ HIRE DATE ,

AME pea, plette Tuscoe TITLE §uj)f’ Y50y
SALARYS_30 5 32 BONUSS___ BENEFITS Yes\/No__ HIRE DATE .

3. Please attach a list of the benefits you pay to your 5 highest paid amployses.

4. List the names of your board members and their annual board compensation for Fiscal

Year 200 _ , 9 o
= %Dﬂw{& %ge ﬁglﬁ,%ea Tedl, M,‘[.lsa?g A 300 7T 2 Miclolso, ¥ 450
[hechelle Rolces #1350

Fiscal Year 2008

Dowd Pore #1300 ‘Tm?ci? pllsnys ¥1,900 Ly Nicklgr 31,300

Fisca! Year 2007

David Pope *1.200 TfeMLf s u%gs 900 Tip N didson ¥, 900

5. Do your board members receive insurance or refirement benefits? Yes No }g if
yes, what are they?

6. Do your board members receive other compensation for their service Yes N02§
tf so, what?

7. Do you have a trave! policy for board mambers/employees? Yes X No - If ves, when
was it instituted? [14() Please attach a copy.

8. Do you have an ethics policy in place for board membersfempioyees? Yes NOX:_ if
ves, when was it instituted? Please attach a copy.

8. Does your ethics policy prohibit receipt of gifts, including for example, entertainment
tickets, bottles of alcohol, goods or services? Yes __ No

10. Does your ethics policy allow payment of meals or other travel expanses by industry
members or private doffars? Yes ___ No

1. Do you have a nepotism policy in place for board membersfemployees? Yes ___ No X,.
If yes, when was it instituted? Please attach a copy.

12, Do you have a stangard process for selting salary and compensation ranges for ABC
ermployees? Yes No M yes, when was it instituted? Please attach a copy.

13. Do you pay a car allowance for board members/employeas? Yas . No X_ if z0, how
much is it per ysar total and who receives it?

#14. For your individua! board members (and family members if applicable) what was the total
travel expense paid or reimbursed from all sources, public ang private for ABC-related
functions in Fiscal Year 20097 . 4 5,369

Submitted by Name _ w7 kb Title:

AR SR




The below policies are taken from our personnel policy:

FINANCIAL INTEREST PROHIBITED

State ABC Commission rules state that no local board member or employee shail have any direct or
indirect interest in any manner whatsoever in any firm, corporation, company or enterprise that
manufactures, produces, buys, mixes, bottles, sells, stores or transports spirituous liguors.

GIFTS AND FAVORS No official or employee shall accept or grant any gift, favor, or thing of value that
may tend to influence that employee in the discharge of duties. Nor shall an official or employee grant in
the discharge of duties any improper favor, service, or thing of value.

TRAVEL POLICY

The purpase of this policy is to establish procedure for authorization of travel by ABC em ployees, and
appointed officials for the purpose of conducting ABC business, and to establish procedures for
reimbursement of the cost of the authorized travel,

¢ Ali employees and officials of the ABC Board and store are subject to this policy.
# Definitions

O

o}

Authorizing party: individual authorized by this policy to approve or disapprove travel
request, cash advance requests, and travel reimbursement requests.

Requesting party: employee or official who will be reimbursed for travel costs incurred while
conducting ABC business,

Travel: going to and from the normal job location to a site located more than 10 miles from
the normal job location to conduct ABC business.

Transportation: cost incurred for travel by automobile, taxi, rental cars, bus, train or plane. It
includes tolis, parking fees, and tips for the handling of baggage.

Subsistence: Cost incurved during travel for lodging and meals, including tips.

e Guidelines

O

Travel authorization for all in-state or out of state, other than trave! by the Manager and
Board, the Manager is responsible for determining that a sufficient unexpended
appropriation remains in the store travel budget to reimburse all expected costs of travel.
Out-of-state travel requests by employees and Manager will be approved by the board.
Arrangements, accommodations, travel advances, and trave! allowances.

All arrangements for travel must be approved by the authorizing party. All travel costs will
be paid directly by the requesting party. The requesting party is encouraged to use travel
agents and reserve transportation and lodging in advance when possible.

# Travel Limitations

o}

Reimbursement cost Transportation will be obtained at the most economical rate available.
Reimbursements will be made for actual cost that are incurred and receipt supported. This
includes the cost of taxi service and parking fees.

e \Vehicles



©  Arequesting party may use his/her personal automobile for travel and be reimbursed at a
rate of 31 cents per mile.

o Arental automobile will be used when it is determined that no other mode of
transportation is as economical or practical. A rental automobite should be used for
business, such as driving to and from dinner, will be permitted.

¢ Local Transportation Local transportation cost incurred while on out-of-town business will
be reimbursed. The most economical and reasonable form of transportation will be used.
Receipts will be obtained when possible, and submitted with travel reimbursement
requests.

® Sustenance
o lodging costs will be reimbursed at the actual amount incurred. Receipts for lodging costs

must be submitted. The lodging rate is limited to the lowest available room rate when an
employee is traveling with his/her spouse and children.
Meals will be reimbursed at the actual cost and supported by receipts.

o Meals served as part of a convention or conference will be either reimbursed at actual cost
or paid as part of the Registration Fees. Documentation of actual cost must be attached
when reimbursement is requested,

e Other Costs Long distance personal telephone calls are not reimbursable except in emergencies,
Phone calls for official business are reimbursable expenses. One personal phone call will be
allowed, not exceeding two dollars in cost, to give your room number at the facility and verify
that you arrived safely.

e Reimbursement Procedures
0 Arequesting party will attach receipts for expenses requiring them, and submit it to the

Board. Advances will be deducted from reimbursable cost.

o Arequesting party submitting a falsified receipt will be subject to disciplinary action and/or
criminal prosecution. An authorizing party who approved a receipt which they know to be
false will be subject to disciplinary action and/or criminal prosecution.

o If while on store related business/travel, personal charges become intermixed with store
charges, the person making such charges shall reimburse the Board on or hy the next board
meeting.

Policy adopted -December 26, 1990. Revised May 1999, March 2002, Janua ry 2009.



Salary Plan for Statesville ABC Board

The Statesville ABC Board in fiscal year 2008-2009 implemented the salary administration plan that is
used by the City of Statesville. All positions were placed on grade levels established by the City of
Statesville for similar jobs and responsibilities. The Statesville ABC Board now foliows the City of
Statesville’s plan in the granting of any salary increases. The current salaries and grades are listed
below:

Rates In Effect Rate Adjustmants
17172009 71172008
Grade Tide Years emp.
6§  Trainee b3 12.00
8 Clerk (Temp) 3 12.00
1% per year= $ 012
Emp# $ 12.00 base
$ .12 1%per year 1
$ 12.12 per hr
Emp#2 $ 12.00 base
3 024 1%per year 2
$ 12.24 per hr
Emp#3 $ 12.00 base
$ 1.32 1%per year 1
$ 13.32 per hr
8 Clerk max $ 40,630.00 781.3461538 16.533654
min § 2462500 473.5576523 11.838942
1% per years $ 24625
Emp#t $ 2462500 bass
$ 172375 1% per year 7
per Bill
$.1.23125 5% base increase 8.
rev. pay $ 27,880.00 per hours $ 1326
12  Clerk Suparvisor  max $ 49,385.00 948.7307692 23.743269
min $ 28,930,00 575.5769231 14389423
1% per years $ 29930
Buster Emp#1 $ 29,930.00 base 1813 1648
811671988 $._5986.00 yaars 26

Total Rev. $ 35,918,00 petr hours $ qr.2t



13

Aaron

101441995

Becky

/2002

Monette

2/912009

Law
Enforcement

Mike

TI1G89

Asst. Manager

Store Manager

Gerald

21811974

Ron

4132001

Pauleite

TATHEYT

Emp#2

rev, pay

Emp#3

Total Rev.

Emp#3

Total Rev,

max

min

Emp#1

Total Rev.

max

min

Asst Mgr

Total Rev.

Mgr Store
1

Total Rev.

Mgr Store
2

Total Rev.

$ 29,930.00

289050
$ 33,820.80

$ 28,930.00

$ 178580
$ 31,725.80

% 29.930.00

I
$ 29,930.00

§ 5185500
$.31,428.00

$ 31,426.00

3597054
§ 37,395.94

$ B59.480.00

$_42116.00

$ 42,116.00

$ 1431944
$ 46,435.44

$ 42,116.00

3 294812
$ 4506412

§ 42,116.00

4.422.18
$ 48,538.18

base

years

per hour=

base

years

per hours

base

years

per how=

1% per year=

base

years

1438.343845

1% per year=

base

YeRrs

2170.553846

base

years

1733.235385

tase

years

1789.93

$ 1825

$ 1525

§ 14.39

$ 31426

§ 42116

13
17.07
<]
1825
o
14.38
EXEMPT
19
1,487.72
EXEMPT
EXEMPT
34
2,170.82
7
1,733.23
10.5

1,789.98

18.35

16.39

1548

1,987.04

2,333.41

1,8683.22

1,924.20



Generat

Manager
23 nag
Tip
104172001
Benefits

min

Emp#t

Total Rev.

$ BBE8Res

$ 63,781.98

§ 5375188
§ 378264
$ 288760

% . 268760
$ 62,889,832

1% per year=

base
years
5% Base for 4 yr degies

5% Base for Master's Degree

EXEMPY

$ 537.52

2,418.83 2.600.24

The Statesville ABC Board pays the following benefits for all its full time employees:

NC State retirement; 401K; health & dental insurance; Christmas bonus (one week’s pay — follows
policy of City of Statesville)



